Due to the global trends, an increasing proportion of older people, a decline in fertility and hence a reduction in the population, European countries are forced to pursue pension reforms aimed at achieving social and economic goals. The countries of Eastern Europe as well as Ukraine began reforming their national pension systems in the 1990s of the twentieth century. In accordance with the current pension legislation in all these countries, multi-tier pension systems are envisaged.
Introduction
Global trends, which are manifested today in the demographic sphere, are characterized by processes of aging of the population. For most European countries, the demographic situation, in addition to increasing the proportion of older people, is characterized by a decline in fertility, and hence a reduction in the population.
In 2017, nearly one fifth (19 %) of the EU population was 65 years of age or older. The proportion of people aged 80 and over should increase more than double by 2080 to reach 13 % of the population (Population Structure and …., 2018) . As a result, the proportion of people of working age decreases, and the relative number of those who retired is expanding. This leads to an increase in the financial burden on the able-bodied population, which must provide the social expenditures necessary for citizens of retirement age to meet their vital needs. This causes also negatively affect the economic mechanisms of the functioning of pension systems of states. In order to solve the problems of pensions, European countries are forced to pursue pension reforms aimed at achieving social and economic goals that are universally recognized in a civilized society: creating objective economic conditions to guarantee decent living standards for every person in an incapacitated period.
For a reform of the Ukrainian national pension system, comparative analysis of pension models of Eastern European countries is especially relevant. They have also faced a demographic crisis and are taking steps to reform their national pension systems. Eurointegration processes in Ukraine require orientation of pension model to achieve a high level of social standards in the pension sector, which are trying to form the countries of Eastern Europe. At the same time, it should be noted that when comparing with the experience of Eastern European countries, it is necessary to take into account a set of practical features of their national pension systems.
The aim of the research is to review the peculiarities of functioning of national pension systems of Eastern Europe and Ukraine in the context of global challenges in the demographic and social sphere. The comparative analysis of the main parametric indicators in national pension systems changes was provided. The rating of quality of life and well-being of the elderly people was calculated e.t.: material security, health status, employment and education favourable environment. The Proceedings of the 2019 International Conference "ECONOMIC SCIENCE FOR RURAL DEVELOPMENT" No 52 Jelgava, LLU ESAF, 9-10 May 2019 , pp. 182-187 DOI: 10.22616/ESRD.2019 priorities for further development of national pension systems was determined as well. Data and information were taken from the literature, the statistics of the World Bank and the OECD.
Literature overview
Under the current conditions, major international institutions, such as the United Nations, the Nowadays, one of the main documents defining the institutional approach to speeding up the process of social reforms in the EU is the strategic document "European Social Rights Support" adopted in April 2017 by the European Commission (Establishing a European Pillar …, 2017). One of the key goals of this document is to bring the parameters of social protection of the EU member states closer together. This also applies to Eastern European countries. Today, this gap between them and the developed Western European countries is quite large and this problem needs to be addressed.
Research results and discussion
The countries of Eastern Europe, as well as Ukraine, began reforming their national pension systems in the 1990s of the twentieth century. In accordance with the current pension legislation in all these countries, multi-tier pension systems are envisaged. It should be noted that Eastern
European countries have been using the three-tiered pension model that they introduced in the early 2000s for a long time. Practical use in Ukraine is still only the first and third pillars of the national pension system. The full introduction of the second level has been constantly carried over and now the government is planning only in 2021 (European Experience of …, 2017).
The reason for the reform of the national pension systems of the countries of Eastern Europe since the mid-1990s was that the joint pension systems of these countries were already unable to provide a sufficient level of pension provision for citizens. Poland became one of the first pension reform in Eastern Europe in 1998. Its successful implementation helped the country to cope with the global economic crisis painlessly. The peculiarity of the Polish pension system is that people born before 1949 receive a pension under the so-called "old rules" and its size does not depend on the amount of insurance premiums paid. Since then, several stages of the pension reform have taken place. The new pension legislation was approved in 2011. It provided for the creation of new firstlevel sub-accounts financed by insurance premiums, which were previously paid to the second level.
In 2014, another law was adopted that introduced changes to the functioning of the second pillar of the national pension system in Poland. According to this law, the second level for all new participants in the labour activity has become voluntary, as well as the third. Active second-tier members may also opt-out of it, then all their funds accumulated on individual accounts will be The countries of Eastern Europe and Ukraine, in the face of a rather high level of aging in Europe, noticed the problems with a sharp decline in the population. Compared to Western European and Scandinavian countries, they currently have and are predicting a much higher rate of population decline (Table 1) . According to scientists, it is precisely in those countries where the population is aging and decreasing, the greatest problems with social protection of retirement age citizens will arise (When Should the State Pension …, 2010). The highest rates of population decline are projected in Bulgaria, Romania and Ukraine. By 2050, the number of citizens in these countries by calculation may decrease by 27.9 %, 22.1 %, and 21.7 %, respectively. This state of affairs in the pension sector prompts governments in these countries to carry out the next stages of pension reform.
In Bulgaria, in recent years, there have been two stages of the pension reform, which envisaged an increase in retirement age, and reduction of privileged persons in various sectors of the economy.
In 2015, the reform of the pension sector was partially frozen. Today, implementation of the next Proceedings of the 2019 International Conference "ECONOMIC SCIENCE FOR RURAL DEVELOPMENT" No 52 Jelgava, LLU ESAF, 9-10 May 2019 , pp. 182-187 DOI: 10.22616/ESRD.2019 stage of the reform of the national pension system is taking place. Among the key issues is the question of changing the retirement age and increasing the length of insurance experience. This issue pays considerable attention to the implementation of the current stage of pension reform in Ukraine.
In Bulgaria, it is planned that the retirement age for men and women will be equal and in 2037, should reach 65 years. Regarding the amount of insurance experience, it will gradually increase until it reaches 40 years for men and 37 for women in 2027. According to experts, citizens who have a longer working period before retirement will receive a higher rate, and consequently, a higher pension. Thus, the government plans to achieve two effects: on the one hand, to encourage citizens to work longer, on the other -to stimulate the full legalization of business and tax payments. As a result, both factors will affect the increase in the number of jobs in the Bulgarian economy (The World's Pension Systems …, 2015). The rating of quality of life and well-being of the elderly people of countries of Eastern Europe and Ukraine (2015) Countries Romania also has a three-tier pension model. The research results show, that the pension reform is being implemented successfully in this country. Along with the joint pension system, the second and third levels are being developed, which are based on the use of accumulative pension programs.
Pension funds of the second and third levels have become the largest national institutional investors and leading stock market participants, as evidenced by the results of the analysis published by the Association of Pension Funds of Romania ARARR. In 2015, seven funds at Level II and ten funds at Level III manage assets with an aggregate value of almost 5 billion EUR (Romanian Pension Fund …, 2015) .
In describing the functioning of national pension systems in Eastern Europe and Ukraine, according to experts from the Razumkov Center, it is important to assess the level of social security and welfare of people of retirement age (Pishchulina O. ,2017 According to the results of such an assessment among East European countries in 2015, the quality of life and well-being of elderly people is highest in the Czech Republic, in the second place -Estonia, in the third -in Slovenia (Table 2) . It is worth noting that the Czech Republic is among those twenty countries in the world with the highest global index. For Ukraine this indicator is rather low, and in general in the world rating in 2015 it occupied only 73 rd place (Pishchulina O. ,2017) .
This indicates that the pension system of Ukrainian pensioners today is not sufficiently developed and effective, thus not providing them with a decent standard of living, proper social standards and opportunities for social realization.
Conclusions
Summarizing the above research, it should be noted that all without exception, the countries of Eastern Europe and Ukraine, are at the stage of reforming their national pension systems. The main factors contributing to the reform of pension systems are demographic processes that take place in society. They are characterized by a decrease in fertility, an increase in the proportion of older people and as a result of the aging population.
For Eastern European countries and Ukraine, the peculiarity is that along with the aging of the population at a rather rapid pace, in comparison with Western European countries, its reduction is projected. Such trends affect the deterioration of the financial position of national pension systems and the ability of the state to meet its obligations to citizens of retirement age. Therefore, the governments of the countries in the given region of Europe are constantly looking for options for solving issues in the pension sector, through holding the next stages of the pension reform. The ultimate goal of pension reform is to increase the social standards of citizens of retirement age to the accepted international standards.
Studies show that the national pension system of Ukraine is in a state of serious crisis. It manifests itself at a low level of pensions, the lack of proper differentiation in the size of retirement benefits, depending on the length of service, the deficit of the Pension Fund budget, and, consequently, the significant attraction of funds from the state budget. Therefore, further reformation of the state pension system is an objective necessity and one of its main tasks on the path to European integration.
Bibliography
